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DEAR FRIENDS,

At Twin Cities RISE, we believe transformation is possible when people are seen and
engaged for their potential, not judged by their past. In 2025, that belief came to
life in powerful ways.

This was one of the strongest years in our history. RISERs came to TCR navigating
complex barriers including unemployment and underemployment, addiction recovery,
housing insecurity, and recent involvement within the justice system. They met these
challenges with courage, resilience, and a commitment to change. Through our proven
model of Personal Empowerment, career training, and meaningful employment, we helped
210 individuals secure employment, up from 154 the year prior. This metric represents more than job
success: it reflects restored confidence, strengthened families, and renewed hope for the future.

We are deeply grateful to the TCR community that makes this work possible. To our individual donors, corporate
and foundation funders, and government partners, thank you for your continued support. To our employer
partners, the TCR Community Advisors Network (TCR CAN!), and our mission-driven staff and board: your
leadership, belief, and action fueled an exceptional year of transformation.

INCREASING ACCESS, EXPANDING IMPACT

In 2025, we completed the second year of our five-year strategic plan, focused on strengthening and growing
our impact. A defining milestone was the launch of Empowered Re-Entry Training (ERT) at the Shakopee
Women’s Correctional Facility.

To date, 39 women have completed ERT. While 25 await release, 14 have returned to the community, 4 already
placed in employment and others actively working alongside their TCR coach. By delivering our training prior

to release, the women return home better prepared to engage in job search while navigating housing, healthcare,
transportation, and the stigma of having felony convictions on their record.

Our Empowerment Institute continued to deliver emotional intelligence transformations not only for
TCR participants, but also for the broader circles that shape their daily lives: employers, nonprofits, and
community partners. Thanks to employers, workforce partners, and philanthropic leaders across Central
Minnesota who stepped forward to extend TCR’s impact to new communities, we completed three pilot
programs in St. Cloud, serving both adults and workforce-ready youth.

CREATING CONNECTION, CULTIVATING OPPORTUNITY
/i J STEVEROT
We don’t just serve our community; we’re part of our community. 3 | fwwrw:scﬂl:gf

Our Community Carnival and Gift of Community invited RISERs
and their families to celebrate, connect, and tell their stories. We
were also honored to welcome back founder Steve Rothschild
and RISER Melvin Henderson (cohort of 1993) for a Founder’s
Circle conversation, alongside the unveiling of our physical and
digital legacy gallery, celebrating TCR’s impact over the years.

As we embark on the third year of our strategic plan, our focus is
clear: deepen impact, scale what works, and grow with intention. o et Founder’s Circle
We invite you to partner with us as we prepare individuals to .

meet changing workforce needs in MN, transform potential into
productivity, and hope into lasting change.

Together, we build personal transformation, powerful
workplaces, stronger communities, and a better Minnesota.

With gratitude and determination,

v

e

Emma Corrie, President/CEO
Pronouns: she, her, hers



PREPARING WOMEN FOR A
SUCCESSFUL RETURN HOME

Twin Cities R!SE launched the Empowered Re-Entry Training (ERT)
at Shakopee Women’s Correctional Facility to address a simple but
powerful question: What if incarcerated individuals had access to
life-changing workforce and empowerment training before they
returned home?

The vision for ERT was created by TCR’s Outreach Manager

whose lived experience and professional insight shaped a program
rooted in dignity, accountability, and real-world preparation.

The 10-week program blends TCR’s Personal Empowerment and
21st Century Skills training, equipping people to re-enter the
community with clarity, confidence, and a plan: setting them up

to be empowered and employed.

A STORY OF RESILIENCE

Bobbi Jo completed ERT while
incarcerated and immediately began
preparing for her re-entry. She
stayed connected through approved
communication channels, built an
employment plan, and met with her
TCR coach regularly upon returning
home. She secured a part-time
position quickly, demonstrating focus
and follow-through from day one.

Bobbi Jo encountered some major challenges soon after coming home.
Faced with a pivotal choice, she applied the empowerment concepts she
had learned and chose a path toward healing rather than returning to
incarceration. By applying Personal Empowerment, she successfully
completed inpatient treatment, and remained accountable, engaged,
and committed to her long-term goals.

After treatment, Bobbi Jo returned to work and quickly stood out for her
reliability and work ethic. She was offered a promotion, only to encounter a
familiar barrier for many justice-impacted individuals: a background check.
The company rescinded the promotion and terminated her employment.
At the same time, Bobbi Jo was navigating housing instability.

With support from her coach and community partners, she continued to
apply skills learned in ERT, securing housing and furnishing her apartment
along the way. Today, nearly one-year post-release, Bobbi Jo is still
connected to her coach, employed full time at a fair chance employer

and has remained in the community with no return to the justice system.

“l have hope that | can be successful, despite what society labels
me. They do not define me. | define who | am...and | am loveable,

important, valuable and empowered.” )
— Bobbi Jo, ERT RISER

Bobbi Jo’s journey reflects the realities many ERT RISERs face and what’s

possible when preparation begins early and support continues after release.

ERT is more than a class; it’s a bridge from incarceration to opportunity,
from survival to stability, from isolation to belonging. When women return
home equipped with emotional intelligence, job-ready skills, and a
community that believes in them, they don’t just re-enter — they RISE.

Employer Partnership That
Works for People and Purpose

For Kari Scanlon, PHR, Vice President
of Human Resources at Touchstone
Mental Health, building a strong
workforce begins with people and
partnerships rooted in care, alignment,
and long-term vision. That shared
commitment led Touchstone to
partnering with Twin Cities R!SE.

In October 2023, Kari connected with
TCR to learn more about our workforce
development program and explore
employment opportunities within
Touchstone. As conversations
continued, she joined a TCR Program
Team offsite to share Touchstone’s
mission and the importance of
purpose-driven work in supportive
housing and mental health settings.

Throughout the partnership, Kari valued
TCR’s commitment to empowerment,
employment retention, and support

for individuals navigating barriers

to traditional employment. She
recognized the lived experience of
RISERs as a strength, especially in
environments centered on recovery

and stability.

That recognition came to life through
the internship placement of Alvero.
From the beginning, Alvero
demonstrated care, curiosity, and a
genuine commitment to Touchstone
residents, supporting voter engagement
activities and preparing a New Year’s
Day meal, small but meaningful acts
that reflect connection and belonging.

Alvero thrived in his role, and with
ongoing support from TCR staff,
participated in additional training.
The strong alignment between
Touchstone’s mission and TCR’s
relationship-centered approach, led to
Alvero’s transition into a full-time role.

“l recommend connecting with TCR
staff about [employing] the RISERs
they support.” — Kari Scanlon

This partnership reflects what’s
possible when workforce development
is grounded in trust, preparation, and
belief in people. Together, we are not
only filling roles; we are creating
pathways to stability, purpose, and
long-term success.

TOUCHSTONE

mental health



TCR Community Highlights

OPENING DOORS THROUGH j&&
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COMMUNITY PARTNERSHIP E=

COMING HOME RE-ENTRY FAIR

In March 2025, Twin Cities RISE partnered with Hennepin

County Library to support the inaugural Coming Home

Re-Entry Resource Fair at Minneapolis Central Library. Designed
as a welcoming, one-stop space, the fair connected individuals
returning from incarceration with employment opportunities, job
training, and essential resources at a critical moment of transition.

TCR served as a community partner throughout planning and
execution, helping ensure the fair reflected the real experiences
of justice-impacted individuals. Attendees connected with fair
chance employers, explored free job training programs,
participated in workshops, received 1:1 job support, and engaged
with more than 30 community partners helping with housing,

healthcare, childcare, transportation, and technology. IMPACT AT A GLANCE

The Coming Home Re-Entry Resource Fair reflects TCR’s belief justice-impacted
that employment success is built through partnership, preparation, 300"' individuals attended
and access, and that shared spaces can become dignified

athways to opportunity. conversations with
: Y PP Y 200"’ fair chance employers

“I'The fair] gave me insight to not give up...that there

is something out here for everyone.” o of attendees planned to
— Event Attendee 33 A’ enroll in job training

BUILDING CAREERS THROUGH EMPOWERMENT

For more than three years, Twin Cities RISE’'s Empowerment
Institute has partnered with Building Strong Communities
(BSC), a Minnesota nonprofit that prepares adults for careers
in the building and construction trades through a 12-week,
multi-trade apprenticeship preparatory program.

Through this partnership, BSC participants receive

TCR’s signature Personal Empowerment training, strengthening
emotional intelligence and job readiness alongside technical
and industry preparation. Together, TCR and BSC equip
individuals with the tools needed to succeed in registered
apprenticeship programs and long-term construction careers.

Since 2022, more than 380 participants have completed
Personal Empowerment training at BSC. In 2025 alone,
64 individuals were placed into apprenticeships or
construction-related jobs. Overall, 223 individuals have
been placed across 21 construction occupations, opening
doors to stable, family-sustaining careers.

“Twin Cities R!SE’s approach builds confidence and accountability alongside work skills...that
combination prepares participants to be resilient, career-ready, and successful in the trades.”

-Rick Martegon, Director of Building Strong Communities



Financial Statement FY 2025

(Fiscal year (FY): Oct 1, 2024 through Sept 30, 2025)

Income Statement*

Financial Gifts/Support $2,147,948
Earned Income $1,145,270
Employee Retention Credit $1,009,188
Government Grants $938,610
Investment Income $197,771
Total Income $5,438,787
Program Services $3,821,922
Management and General $536,960
Fundraising $775,883
Total Expense $5,134,765
Additional Financial Information
Net assets released from restrictions $851,312
Net assets designated by board $1,009,287
Net assets released from designation  $250,000
Balance Sheet
Assets $7,377,368
Liabilities $998,254
Net assets without donor restrictions
Undesignated net assets $2,188,666
Board Designated net assets $3,609,287
Net assets with donor restrictions $581,161
Total Net Assets $6,379,114
Revenue**
26%
Earned
Income
21%
48% Government
Financial Grants
Gifts
Support
\ 4%
Investment
Income
Expenses
1%
Management
& General
74%
Program
Services — 15%
Fundraising

*Twin Cities RISE manages its financials in line with GAAP principles, funding

TCR PARTICIPANTS

BY THE NUMBERS
FY 2025

2,820 630

Workforce

Development
TOtaI Training
Participants 2 170
Served ’

Empowerment
(Workforce Development Institute
Programs and Empowerment Training

Institute combined)

Full-time Employment Income Change

Pre-Program Post-Program
Income Income

210

Achieved
Job Outcomes

52

Organizations
Served by the
Empowerment
Institute

Post Average
Increase

$16,305 $43,584 $27,279

Average Age

with child(ren)
under 18

Gender
C47% 0 51%
Amorienn

1% | Non-binary

4%| Undisclosed

Barriers at Program Start

Unemployed &%/

Long term
Unemployment 55%
(6+ Months)

No Driver's License 9%
Criminal History Bc¥:574

Past Substance Use 5%/

Unstable Housing o,
(homeless/other) 1 7 A’

Ethnicity

21%

Caucasian

15%

Multi/Other

9%
Hispanic/

4% Latino

Asian

1-year Job
Retention

63%

FY25

67%

10 year

its expenses through revenue recognized in the current period and qualified
revenue restricted by donors or designated by the board in earlier financial
periods. Our audited financial statements are available on our website.

**Pje chart and percentages do not include the Employee Retention Credit
and Miscellaneous Income presented above, as those items are not directly
related to the operations of Twin Cities RISE.

Disability/Health o,
Concerns 1 7 A’

Education Challenges o,
(no HS/GED, Special Ed) . 8 A

(FY16-FY25)
annual retention
average



R!SE TO THE
OCCASION GALA

The 2025 RISE to the Occasion Gala brought our
community together to celebrate what’s possible when
people are seen for their potential. With 340 guests, our
highest attendance to date, and $400,000 raised, the
evening reflected the generosity of our sponsors, table
hosts, community partners, and supporters who make this
work possible.

The evening honored Greg Page and Kathleen Blatz,
whose commitment to justice has opened doors for
countless individuals and strengthened the foundation of
Twin Cities RISE’s work.

A powerful highlight was a special performance by
Grammy-Award Winning Sounds of Blackness, which
premiered Twin Cities RISE’s official “TCR Anthem”.
Guests also heard from R!SER Missy, who shared her story
of transformation: “/Twin Cities RISE] was able to see

something in me that | haven’t seen in myself in a long time.”

'l:‘:' =] To learn more about Missy, and to
ﬁ;‘.‘:ﬂ-}' % listen to our anthem, use the QR code
= to explore our digital legacy gallery.

MISSION:

VISION:
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Wayne Gray, Chair
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Goodwin Generational Equities, Managing Principal
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Deloitte, Audit Partner

John (Chip) Howard, Secretary
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Eric Black
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Dameon Campbell
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UnitedHealthcare, CEO, Government Programs

Sara Knapp
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Twin Cities RISE, Founder
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THANK YOU TO OUR DONORS

VISIONARIES $50,000+

Allianz Life Insurance Company
Anonymous (2)

Carlson Family Foundation

Frey Foundation

General Mills

Steve and Marilyn Rothschild

Richard M. Schulze Family Foundation
Steven Thomas

AMBASSADORS $49,000-$25,000
Anonymous (2)

Hodder Family Foundation

Scott and Mary Ann Portnoy

Stephen and Judy Shank

Smikis Foundation

Nikki Sorum and Simon Foster
UnitedHealthcare

STEWARDS $24,999-$10,000
Ameriprise Financial
Anonymous (3)

Victor and Christine Anthony Family
Foundation

David Winton Bell Foundation

Marc and Alicia Belton

Craig Bentdahl and Stephanie Simon
Bergerson Family Foundation

Jane McDonald Black and Archie Black
Cargill, Inc.

Kathleen and David Carlsen

Jack and Claire Dempsey

Jaye F. and Betty F. Dyer Foundation
Ecolab Foundation

Greater Twin Cities United Way
Sharon Hawkins

Frank & Julia Ladner Foundation
Richard McFarland

Will Miller

Joe Mucha

Northern Oil and Gas

Securian Foundation

Christina and Hank Shea

Doug and Carol Skanse Family
Foundation

Mary Lynn and Warren Staley
Target Foundation

Twin Cities Habitat for Humanity
US Bank Foundation

Stephen and Mary Watson

BENEFACTORS $9,999-$5,000
Andreas, Debra

Anonymous (2)

Jessica Barry

Eric and Tawanna Black
Laura and Brett Bohlander
Mike and Paige Bingham
Build Wealth MN

Peggy Burnet

C.H. Robinson Foundation
Choice Financial Bank
Christensen Group

Susan Clark and Chip Howard
Comcast

Construction & General Laborers
Local #563

Emma and Bruce Corrie
Dash Foundation, Dr
Deloitte

Chuck Denny

EQuip Studios

Cecy Faster

Mimi and Steve Fisher

Jim and Mary Frey

Mary Gardiner

Jennifer and Scott Gille
Wayne and Jessica Gray
Robert and Mina Harrigan
Michelle and Jeff Hinck

Kim and Charlie Hits

Donald and Helen Knutzen
Lee Lynch and Terry Saario
Bob and Sue Macdonald

Liz Merry

Douglas and Sandra Milroy
Mortenson Family Foundation
Kevin O’Leary and Krista Nelson
Opus Foundation

Jeffrey and Christine Rotsch
Stephen and Judy Shank

Doug and Carol Skanse Family
Foundation

Phil and Margie Soran

Celia and Robert Stretmater
Brian Sullivan

Mayer and Elizabeth Tapper
Nathan and Emily Uhl

Ron and Carol Vantine
Walser Foundation

Irving and Marjorie Weiser
Margaret Wurtele

SUSTAINERS $4,999-$2,500
Philip Allen

Andy and Wendy Lanik
Anonymous

Apogee Services

Dameon Campbell

Laura Curtis and Dan Revelle
Jane Emison and Mike Tierney
Hutter Family Foundation

Sara Knapp

Kraus-Anderson

Lime

Katie and Jim McClarty

Kate Menendez

Minnesota Diversified Industries
Rory and Rhonda O’Neill
Jennifer Peterson

United Health Group Employee
Matching Gift Program

V3 Sports

PARTNERS $2,499-$1000

3M Foundation

Debra Andreas

Anonymous (2)

Ascension Point Recovery Services, LLC
Associated General Contractors

David Berry and Karen Holdgrafer-Berry
Sue Bennett

Sharon Bottorff and Peter Bell

Chris Boulton

Shirley Boyd and John Estall

Will and Margee Bracken

Ward and Kris Brehm

Clifton Brittain and Margaret Ladner
Glen and Noelle Brondyke

Matthew Cannon

Michael and Sally Carey

Betsy and Derek Chin

Josh and Rebecca Chou

Chad and Holly Clark

Community Action Partnership of
Ramsey & Washington Counties

Ellie Crosby - The Longview Foundation
Michael and Carol Cushmore

Brendon and Kristin Dennewill

Karen and Tim Deutsch

Bill and Tina Emison

Glen Fladeboe and Stephanie McCleerey
Ram Gada

Jean and John Geisler



DONORS (CONTINUED)

Jessica and Steve Gilbertson

John Harrington

Jacqueline Haviland

Emily and Chris Heintzelman
Intercomp

Anita Kunin

Adeel and Cheryl Lari

Natalie Volin Lehr

Tony Leung and Sherry Tsao-Leung
Paul and Laurie Lokar

Nancy and Walter McClure
McCormick & Company, Inc

Polly McCrea

Larkin McPhee and Deniz Perese
David and Sara Merritt

Minnesota Council on Latino Affairs

Lucy C. Mitchell - The Longview
Foundation

David and Leni Moore

Hema and John Nealon
Thomas and Janet Nelson
Northside Achievement Zone
Oak Grove Foundation

Michael and Pamela Oesterreich

Lindsay and Vignesh Williams
Palaniappan

Addison and Cindy Piper

Kelli Porcaro and Fred Gamber
James and Bonnie Prokopanko
Raytheon Technologies

Denise and Kevin Reilly

James Rustad and Kathryn Thomas
Ann and Patrick Ryan

Karen and Stephen Sanger
Randall Schmidt

Blake and Marit Schultejans
Linda Sherman

Paul and Suzanne Stordahl
Sunrise Banks

Bonnie Melville and Dan TerLouw
Thrivent Choice

TIAA

John and Lesa Tieszen

Thomas and Holly Traub

Ujamaa Place

Allan Martinez Venegas and Kate Sinnott

Diane and Gary Vig
Heather and Max Walch
Jim and Susan Westerman
Dan and Mary Yavner

SUPPORTERS $999-$500
Ellen Lindseth and Ward Anderson

Ameriprise Financial Employee
Matching Gift Program

Anonymous (2)

Jeannine and Robert Befidi
Aimee Blatz and Gregg O’Dell
Bret Weiss and Anna Boroff
Heidi and Michael Scott Brophy
James and Kathleen Zavoral
Cheryl and Kelly Chatman
Jeanne Corwin

Peter and Katie Everett

Paul and Queenie Gam
Terrance Garvert

Dan Geoffrion

Denice and Joseph Girdner
Michael and Elizabeth Gorman
Grace Episcopal Church
Thomas Harris

Elizabeth and Van Hawn

Andrea Hermersmann and Keith Hogie

Tam Hoang

Maurice and Denise Holloman
Kim and Scott Imhoff

Surya lyer

Chris and Laurie Kemp

Derek Wallace and Philomena Kemsley

Kevin Kile

Glenn and Patrice Krocheski-Meyer
Kim Lapakko

Muhammed and Tamika Lasege
Donzel and Tracy Leggett

Judy and Don Lewin

Sarah Lutman and Robert Rudolph
Ashoke Mandal

Ruth Mickelsen and William Manning
Anoop and Preeti Mathur

Lorna Reichl and Roger Peters
Dennis and Julie Pfab

Phenom

James and Stephanie Pierce

Holly Robbins

Victoria Rupp

Jeff and Malana Schmidt

Dean Shea

Brad Sleeper

Kara Stave

Team SPS Gives Back Fund of
The Minneapolis Foundation

Lin Nelson and Darwin Winn
Barry Wolfish and Randi Winston

FRIENDS UP TO $499
Aarica Coleman

AAbbott Laboratories Employee
Giving Campaign

Alyson Adams

Suzette and Claud Allaire
Sarah Asch and Evan Schnell
Olivia Awoudi

Virginia Baeta

James and Karen Baker
Jordan Baker and Sarah Berry
Lynda and Keith Barber
Jeanne Barker-Nunn

Jill Baum

Kim Benedict

Bonnie Bennett and Jeffrey Halbur
Scott Berney

Michaelynn Beutel

Greer Bingham

Sara Blatz and Brian Schupp
Jolene and Frederick Blocton
Nicholas and Pamela Boosalis
Sarah Boswell-Healey

Val Brandywine

Andy Brehm

Andrew Brainerd

Bill Bridgeman

Tonia Brinston

Gretchen and Jeffrey Brown
Vannessa Brown

Kristin Burch

Caroline Burton

Patricia Burrets

Kathryn Byrd

Paul and Kathleen Campbell
Carlson

Foon Chen

Deb and Sean Crimmins
Christine Daniel

John Davenport

Dexter Davis

Bhupat and Sumita Desai
Michael Deppe

Jennifer Dietz

Cindy Dey

Dale and Lois Dobrin

Jane Duncan

Amy East-Glenn

Mozana Ebrahim and Blake Peterson
Kenneth Edwards

Kathleen Eiden



DONORS (CONTINUED)

Lisa Elsenbast

Anna Marie Ettel

Jeanne Ferrian and Robert Byers
Debra and Harvey Fisher Goldstein
Christine and Christian Fisher
Jason and Meredith Foss

JJ Fournelle

Ann Freeman

Peggy and Donald Franson

Larry Gansen

General Mills Employee Corporate
Matching Gift Program

Jennifer Gilbert

Kathleen Glover and Dan Carr
Fredarick and Suzanne Gobel
Erica Gordon

Malinda Gould

Jean Greenwood

Joanne Groten

Steve Grove

Marcie Haggerty

Amanda Hane

Martha Hardy

John Harris

Rochelle Hauser

Mary Jane Heinen

Jennifer and Liam Higgins
Ellie and Andrew Humphrey
Moriah Jirik

Jennifer Johnson

Stephanie Jones

Judy Jungwirth

Jennifer Kammann

Andy and Karen Kaplan
Cindy and Tony Kaplan

Karen Karsten

Edith Kelnhofer

Amanda Klaers

Page Knudsen Cowles and Jay Cowles
Jack and Megan Kolsrud
Jukka and Susanne Kukkonen
John and Nikki Laliberte
Nancy and George Laskaris
Heather Laubach

Jerry Le Vasseur

Evan Lebo

Michael Lee

Nicholas Littlefield

Karen Listgarten

Howard Liszt

April Lucas

David and Peggy Lucas
Macy’s

Kathryn Mackin-Knudson
Carol Manthey

Patrick and Carman Mazza
Sarah McCormick

Kelsey McCormick

Alexa McDowell

James and Jordan McGuire
Miguel Mcmoore

Lester and Eileen Meltzer
Alex Merritt

Laurie Miller

Jane Ramseyer Miller and Susan Haugh
Colette and Gregg Moder
Farrah Mohr

Brandon Moore

Manny Moore

Tricia Morrill

Charlie and Katy Mullin
Paula and Don Muske
Josephine Musumeci

Lisa Naaktgeboren

Kristi and Tim Nasby
Laurie Neff

Hema and John Nealon
Aimee and Casey Neuharth
Heather Newcomb

Jeff and Linda Noddle
Alice Northrup

Brent and Jenny Nystrom
Shannon O’Brien

Brent Olson

Heather and Jeff Page
Morgan Pearson

Anna Peterson

Piper Sandler Employee Giving Program

Nickolai and Sarah Plattes
Jacqueline Pokorney

Polaris Industries

Jason Rambo

Redemption Project

Kevin Reeves

Dawn Renner

Anthony and Angela Richmond
Jeffery and Kenderlyn Robinson
Kathleen and Michael Roelofs
Buddhadev Roychoudhury
Gregory Ruhland

Thomas Salmon

Jillyanne Saulter

Brian Schallhammer

Anne Scheible

Tracy Schirmers

Wade Schmelzer

John Schmeisser

Ben Schnabel

David Schultz

Paul Sonda

Colleen Slack

Brad Sleeper

Susan Staats

Deb Stancevic

Robert Stanich and Jeanne Schleh
Dwayne Starr and Brenda Symanietz
Stew Stender and Deb Davenport
Deanna Stewart

Vicki Stewart and Mike Schugt
Gina Tapper

Erika Telkamp

Adrienne Thomas

Thomson Reuters Gift Matching Program

Rosa Tock

Tracy Trnka

Martha Truax

Kenneth and Shereese Turner
Karen and James Underwood
Jane VanWhy

Zia and Seng Vue

Stuart Webb

Carl Whaley

Dennie Williams

Jacob and Cody Wolkowitz
Workday Foundation

Christy Yakel

Mike Zumwinkle
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